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	Title of Policy, Procedure or Practice, Activity, Change:
	Creation of Social Hub Space Springburn 2025



	Title of Policy, Procedure or Practice, Activity, Change:
	New
	X
	
	Existing, Reviewed or Revised
Change
	



	Team Leading Impact Assessment:
	People and Culture



	Lead Person:
	Amrit Kaur Bedi
	
	Date of Assessment:
	18/02/25



Aims and Outcomes
What are the intended aims / outcomes of the policy, procedure or practice?  Who is the target audience and who is it intended to benefit?
	
Aims:
· Inclusivity: Create a welcoming and accessible space for all students, regardless of their background or characteristics.
· Community Building: Foster a sense of community and belonging among students, encouraging connection and interaction.
· Support and Well-being: Provide a supportive environment that promotes mental and emotional well-being, contributing to student health and resilience.
· Diversity Celebration: Celebrate and respect the diversity of the student body through inclusive practices, events, and programming that represent all identities and backgrounds.
· “Noisy Space” for students to hang out.

Outcomes:
· Increased Engagement: Higher student participation in social activities and events, strengthening campus life.
· Enhanced Well-being: Improved mental and emotional well-being among students, through access to a relaxed and inclusive space.
· Stronger Community: A more cohesive and supportive student community where all individuals feel valued and included.
· Reduced Discrimination: Fewer instances of discrimination and harassment within the space, fostering respect for all students.
· Positive Feedback: Positive feedback from students regarding the inclusivity, accessibility, and overall experience in the social hub.

Target Audience:
· Students: The primary beneficiaries are students who will use the space for socialising, relaxation, and support, benefiting from an environment that promotes inclusivity and well-being.
· College Community: The broader college community will benefit from a more inclusive, supportive, and positive campus culture, where diversity is respected and celebrated.



Who is affected by the decision, policy or practice?
	Students
	X

	Staff
	X

	Visitors
	X



Evidence and Information
What information has been used as the basis for this EQIA?
	Student and Staff Feedback:
Feedback and input from students and staff regarding the existing facilities, their accessibility, and their suitability for various purposes, such as prayer, meditation, and quiet reflection. This includes both formal surveys and informal discussions to understand current needs and expectations.

Equality, Diversity, and Inclusion (EDI) Policy:
The college’s existing Equality, Diversity, and Inclusion policy, which outlines the institution's commitment to creating an inclusive environment that respects and accommodates individuals from diverse backgrounds. This policy serves as a guiding framework to ensure the social hub aligns with the college’s overarching goals for equality and inclusion.

Research on Best Practices:
Research on best practices in further education institutions regarding the provision of inclusive spaces, including quiet rooms, prayer areas, and spaces for reflection. This research helps to identify successful models and ideas that can be adapted to meet the specific needs of the college community.

Comparative Analysis:
A comparative analysis of similar initiatives implemented in other educational institutions or organisations, highlighting potential challenges, opportunities, and lessons learned. This helps ensure that the social hub is not only innovative but also effective, based on proven strategies used elsewhere.

Legal and Regulatory Frameworks:
Relevant legal and regulatory frameworks, including equality legislation and guidelines, to ensure compliance with legal obligations regarding equality, diversity, and inclusion. This includes adherence to the Equality Act 2010 and any other relevant laws or standards to ensure that the space is legally compliant and accessible to all students.



What does the information indicate about potential positive, neutral or negative impacts for each protected characteristic?
	Protected Characteristics
	Potential Impact
	Comment

	Age
	Positive/Neutral
	Ensure the space is welcoming for students of all ages, with seating and activities suitable for both younger and older students.

	Disability
	Positive/Negative
	Ensure physical accessibility (ramps, elevators, wide doorways), accessible furniture and technology, and consider sensory needs (quiet areas, appropriate lighting).

	Gender Reassignment
	Positive/Neutral
	Ensure gender-neutral facilities (bathrooms, changing rooms) are close by and create a welcoming environment for all gender identities.

	Marriage and Civil Partnership
	Neutral
	

	Pregnancy and Maternity
	Positive/Neutral
	Provide comfortable seating and rest areas ensure there are facilities for baby changing close by. (the College is hoping to be a Breast-Feeding Friendly Organisation; Breastfeeding does not have to be a separate space)

	Race
	Positive/Neutral
	Celebrate cultural diversity through events and decorations, and ensure the space is free from racial discrimination and harassment.

	Religion or Belief
	Positive/Neutral
	We provide prayer room for religious observance

	Sex
	Positive/Neutral
	Ensure the space is safe and welcoming for all genders and address any gender-specific needs or concerns.

	Sexual Orientation
	Positive/Neutral
	Create an inclusive environment for LGBTQ+ students and provide information and support for issues related to sexual orientation.



Are you able to reduce any potential negative impacts identified?  If so, how?
	Marriage and Civil Partnership / LGBT+ relationships:
Potential Negative Impact: This characteristic typically doesn’t require specific accommodations, but there’s a chance that certain social activities or spaces could unintentionally exclude students in different relationship situations (e.g. those in non-traditional relationships, etc.).
Inclusive Messaging: Ensure that activities and communications about the social space emphasise inclusivity and neutrality, avoiding assumptions about relationship status.
Disability:
Potential Negative Impact: Students with disabilities might face challenges in accessing the space or fully engaging with activities, especially if physical or sensory needs are not met.
Universal Accessibility: Make sure the hub complies with the highest standards of accessibility, including wheelchair ramps, wide doorways, and adjustable seating. The space should also consider sensory needs by providing quiet areas and minimising overstimulation.
Consultation with Disabled Students: Involve student groups in the design phase to identify specific needs and concerns.
General Considerations for All Characteristics:
Regular Feedback and Adjustment: Create a system for students to give feedback on the space regularly. This allows for real-time improvements to reduce any unintended negative impacts.
Training for Staff: Train staff and student leaders who oversee the social hub to be aware of all protected characteristics and sensitive to the needs of various student groups. This training can include areas like language use, behaviour expectations, and how to handle concerns.
Clear Communication: Communicate clearly that the space is designed to be inclusive and welcoming to everyone. This could include visible signage, statements of support, and information about resources available for students from diverse backgrounds.



Compliance with General Equality Duty
Does the policy, procedure or practice comply with the three parts of the general duty?
· Eliminate discrimination, harassment and victimization and other conduct prohibited by the Equality Act (2010)
· Foster good relations between people from different groups - this involves tackling prejudice and promoting understanding between people from different groups.
· Advance equality of opportunity between people from different groups
	Yes
	x
	No
	



If no, what arrangements could be implemented to better comply with the duty?
	n/a



What is the EIA outcome?
	A positive impact is likely
	x
	A negative impact is not foreseen
	

	
	
	
	

	A negative impact is likely
	
	A negative impact is probable or certain
	



	Are you able to introduce the policy, procedure or practice without changes?
	Yes
	
	No
	



If no, what changes will you make before implementation?
	



Action and Monitoring
What action will be taken, by whom and when?
	



Once implemented how the policy will, procedure or practice be monitored?
	



Approval – Equalities Committee
	A. Proceed –

	• no potential identified for discrimination or adverse impact, and:

	• all opportunities to advance equality have been taken.

	B. Proceed with adjustments to:

	• remove barriers identified or

	• better advance equality.

	C. Stop and rethink as actual or potential unlawful discrimination has

	been identified.

	Approved YES

	*Not Approved and Requires Further Information

	*Please add Comments



	Person(s) responsible



	Signed ……………………………………………… Date ……………

	Signed ……………………………………………… Date.................. 






NB: Finalisation of central monitoring & identification of compound impact will be undertaken within Equalities Management.
[bookmark: _Toc364928202]Appendix 

Equality Act General Duty requires colleges to have due regard to the need to:
1. Eliminate 
1. discrimination, 
1. harassment, 
1. victimisation; or 
1. any other prohibited conduct

1. Advance equality of opportunity by 
1. removing or minimising disadvantage
1. meeting the needs of particular groups that are different from the needs of others
1. encouraging participation in public life

1. Foster good relations – tackle prejudice, promote understanding


Protected Characteristics:

1. Age 
1. Disability
1. Gender Reassignment
1. Marriage And Civil Partnership (applies only in relation to (1a) discrimination in employment, not to students)
1. Pregnancy And Maternity
1. Race
1. Religion Or Belief
1. Sex/ Gender
1. Sexual Orientation. 
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