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	Title of Policy, Project, Procedure or Practice:
	New Prayer Room Springburn 2026



	Type of Policy, Procedure or Practice:
	New
	x
	
	Existing, Reviewed or Revised
	



	Team Leading Impact Assessment:
	Estates / People and Culture



	Lead Person:
	Claire Reid/ Amrit Bedi
	
	Date of Assessment:
	2/7/26



Aims and Outcomes
What are the intended aims / outcomes of the policy, procedure or practice?  Who is the target audience and who is it intended to benefit?
	Aim:
The aim of this project is to establish a dedicated Multi-Faith Prayer and Reflection Room that provides a safe, accessible and inclusive environment for prayer, worship and quiet reflection. The space has been designed to support the diverse religious and spiritual needs of students and staff, while promoting wellbeing, dignity and a sense of belonging within the College.

The room has been developed following engagement with learners, particularly students from ESOL classes who are expected to be among the primary users. Their feedback has informed the design.

Although it is anticipated that the majority of users will be Muslim students due to the requirement for daily prayers, the room is intended to be a genuinely multi-faith space that is available to all students and staff, regardless of religion, belief or non-belief, for prayer, contemplation or quiet reflection.

Outcomes:
· Remove barriers that may prevent students and staff from practising their faith while at college.
· Promote equality of opportunity by providing an appropriate and accessible facility for prayer and reflection.
· Foster an inclusive college environment where diversity of religion and belief is recognised, respected and supported.
· Contribute to student wellbeing, belonging and engagement by ensuring that individuals can observe their faith without disadvantage.
· Meet the College's responsibilities under the Equality Act 2010 and support the Public Sector Equality Duty.

Audience and Benefit:
The primary target audience is students and staff who wish to use a dedicated space for prayer, worship or quiet reflection during the college day. While the room is expected to be used predominantly by Muslim students because of the frequency of daily prayers, it is intended to benefit all members of the College community, irrespective of religion or belief.

The facility is designed to benefit:
· Students and staff of all faiths who require a suitable space for prayer or worship.
· Individuals with no religious belief who wish to use the room for quiet reflection or contemplation.
· The wider College community by promoting inclusion, mutual respect and understanding of different faiths and beliefs.
· The College by supporting equality, diversity and inclusion objectives and creating a welcoming environment in which all students and staff can participate fully in college life.




Evidence and Information
What information has been used as the basis for this EIA?
	This Equality Impact Assessment has been informed by a range of qualitative evidence, including:

· Feedback from students and staff indicating that the College's current prayer facilities do not adequately meet demand.
· Engagement and consultation with learners has informed the design and layout of the room.
· Evidence that the existing provision does not provide sufficient space or privacy, particularly for separate male and female prayer areas, limiting its suitability for some users.
· Consideration of the practical requirements associated with prayer, including access to nearby washing facilities and secure storage for prayer mats, religious texts, head coverings and footwear.
· The College's commitment to promoting equality, diversity and inclusion, supporting student wellbeing, and meeting its duties under the Equality Act 2010 and the Public Sector Equality Duty.

The proposal has been developed in response to identified need and aims to provide a more inclusive, accessible and appropriate multi-faith space for students and staff while ensuring the room remains welcoming to people of all faiths and beliefs.



Which individuals, groups or organisations representing protected characteristics have been involved in the undertaking of this assessment?
	Students who currently use the College's prayer facilities, including learners from ESOL classes, who have provided feedback on the limitations of the existing provision and the design requirements for the new space.
College staff members, who have identified the need for improved facilities and provided operational feedback.
The College Estates Team, who have advised on the suitability of the proposed location, layout, accessibility and practical implementation of the project.
The Equality and Inclusion Lead, who has coordinated consultation, considered the potential impact on protected characteristics, and ensured the proposal aligns with the College's equality duties and commitment to inclusion.



What does the information indicate about potential positive, neutral or negative impacts for each protected characteristic?

	Protected Characteristics
	Potential Impact: Positive, Neutral, Negative

	Age
	Positive Impact
Students and staff of all ages will have access to a dedicated space for prayer and quiet reflection.

	Disability
	Positive Impact
The room will be designed to be accessible wherever reasonably practicable. Consideration will be given to wheelchair access, circulation space and seating for individuals who are unable to pray on the floor.

	Gender Reassignment
	Neutral / Possible Negative Impact
The room will operate as a respectful and inclusive space. Clear guidance on respectful use will support all users regardless of gender identity.

	Marriage and Civil Partnership
	Neutral Impact
No adverse impact identified.

	Pregnancy and Maternity
	Positive Impact
The room provides a calm environment that may benefit pregnant students or staff wishing to pray or reflect. Seating will be available where required.

	Race
	Positive Impact
The facility supports a diverse student population and demonstrates the college's commitment to inclusion and belonging for learners from different ethnic and cultural backgrounds.

	Religion or Belief
	Strong Positive Impact
The project removes barriers experienced by students who require suitable facilities for prayer during the college day. Although Muslim students are expected to be the primary users, the room will be available to individuals of all faiths and beliefs for prayer or quiet reflection.
The design has been informed through engagement with learners and seeks to balance specific religious requirements with an inclusive approach.

	Sex
	Positive Impact
Separate entrances and partitioned prayer areas provide privacy and dignity for male and female worshippers while ensuring equitable access to facilities.

	Sexual Orientation
	Neutral to Positive Impact
The room will be available to all users without discrimination. Expectations for respectful behaviour will apply equally to everyone using the space.



Are you able to reduce any potential negative impacts identified?  If so, how?
	Religion:
Potential risk exists that the room may be perceived as serving only one faith due to expected patterns of use.
Mitigation
· The room will be named and signed as a Multi-Faith Prayer and Reflection Room.
· Guidance will clearly state that the space is open to all students and staff regardless of faith or belief.
· The room will contain neutral décor and flexible furnishings suitable for different forms of prayer and reflection.
· Usage will be reviewed periodically to ensure the space remains inclusive.

Sex/Gender Reassignment:
The proposed Multi-Faith Prayer and Reflection Room has been designed following consultation with regular users of the existing prayer facilities. Feedback identified the need for separate male and female prayer areas.
The College recognises that this arrangement of male/ female space may not meet the preferences or needs of every individual, including some transgender, non-binary or gender-diverse students or staff. Where an individual feels unable to use either designated space, the College will work with them on a case-by-case basis to identify a suitable, respectful and inclusive solution that enables them to practise their faith or use a quiet reflection space without disadvantage.
The College remains committed to ensuring that all students and staff are treated with dignity and respect, and will review the operation of the facility as part of its ongoing equality monitoring to ensure it continues to meet the needs of its diverse community.



Compliance with General Equality Duty
Does the policy, procedure or practice comply with the three parts of the general duty?
· Eliminate discrimination, harassment and victimization and other conduct prohibited by the Equality Act (2010)
· Foster good relations between people from different groups - this involves tackling prejudice and promoting understanding between people from different groups
· Advance equality of opportunity between people from different groups
	Yes
	x
	No
	


	Advancing Equality of Opportunity
This project advances equality by reducing barriers experienced by students who need access to prayer facilities during the college day. It supports participation, wellbeing and a sense of belonging, enabling students to engage more fully in college life.
Fostering Good Relations
Providing an inclusive multi-faith space demonstrates the college's commitment to respecting diversity and promoting understanding between different faiths and beliefs. The project contributes to an inclusive campus environment where students feel valued and respected.




If no, what arrangements could be implemented to better comply with the duty?
What is the EIA outcome?
	A positive impact is likely
	x
	A negative impact is not foreseen
	x

	
	
	
	

	A negative impact is likely
	
	A negative impact is probable or certain
	



	Are you able to introduce the policy, procedure or practice without changes?
	Yes
	
	No
	x


If no, what changes will you make before implementation?
	The current prayer facilities do not adequately meet the needs of users and are no longer sufficient to accommodate demand. The existing space does not provide appropriate privacy or dedicated areas for male and female worshippers, limiting its suitability for regular use.
To address these issues, the College will repurpose an underused beauty room to create a dedicated Multi-Faith Prayer and Reflection Room. The location has been selected because it offers a quieter environment, is situated close to washing facilities, and provides sufficient space to create separate male and female prayer areas through the installation of a partition. The design will also include secure storage for prayer mats, religious texts, head coverings and footwear.
The proposed changes have been informed by consultation with students, staff, the Estates Team and the EI Lead to ensure the new space is accessible, inclusive and better meets the needs of the College community.


Action and Monitoring
What action will be taken, by whom and when?
	Estates Team – Summer 2026



Once implemented how the policy will, procedure or practice be monitored?
	The use of the room will be monitored following implementation. Feedback will be sought from students and staff to identify any improvements required. The Equality Impact Assessment will be reviewed after the room has been operational for an agreed period, such as six to twelve months.



	Signed:
	[image: C:\Users\dshiels\AppData\Local\Microsoft\Windows\INetCache\Content.MSO\341691EF.tmp]
	
	Date:
	06.07.26



NB: Finalisation of central monitoring & identification of compound impact will be undertaken within Equalities Management.
[bookmark: _Toc364928202]Appendix 
Equality Act General Duty requires colleges to have due regard to the need to:
1. Eliminate 
1. discrimination, 
1. harassment, 
1. victimization; or 
1. any other prohibited conduct

1. Advance equality of opportunity by 
1. removing or minimizing disadvantages
1. meeting the needs of groups that are different from the needs of others
1. encouraging participation in public life

1. Foster good relations – tackle prejudice, promote understanding

Protected Characteristics:

1. Age 
1. Disability
1. Gender Reassignment
1. Marriage And Civil Partnership (applies only in relation to (1a) discrimination in employment, not to students)
1. Pregnancy And Maternity
1. Race
1. Religion Or Belief
1. Sex/ Gender
1. Sexual Orientation. 
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