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	Title of Policy, Project, Procedure or Practice:
	Creation of New Showers and Toilets at Easterhouse Campus



	Type of Policy, Procedure or Practice:
	New
	X
	
	Existing, Reviewed or Revised
	



	Team Leading Impact Assessment:
	Estates



	Lead Person:
	Paul Haslet / Claire Reid/ Amrit Kaur Bedi
	
	Date of Assessment:
	Feb 2025



Aims and Outcomes
What are the intended aims / outcomes of the policy, procedure or practice?  Who is the target audience and who is it intended to benefit?
	 Intended Aims / Outcomes of the Policy, Procedure, or Practice
The creation of new individual showers and toilets with lockable doors at Easterhouse Campus is designed to:
· Enhance Health, Safety, and Hygiene – Provide secure and accessible washing facilities that promote cleanliness and wellbeing.
· Promote Dignity and Privacy – Individual, lockable units ensure greater personal privacy for all users.
· Support the LGBT+ Community – Address previous concerns raised by LGBT+ students regarding safety and inclusion in shared spaces.
· Support Religious and Cultural Needs – The new shower facilities will accommodate students who need to wash before prayers, particularly benefiting Muslim students who perform Wudu (ablution).
· Improve Comfort and Accessibility – Ensure that all students, including those with disabilities or specific needs, have access to inclusive and safe facilities.

Target Audience and Beneficiaries:
· All students and staff – The new facilities will be accessible to everyone on campus, improving overall hygiene and comfort.
· LGBT+ Students – The addition of private, individual spaces reduces anxiety and increases safety and inclusion for those who previously felt uncomfortable using communal facilities.
· Students with Religious or Cultural Needs – The shower facility will allow students to perform Wudu before prayer, aligning with faith-based requirements.
· Students Who Require Additional Washing Facilities – This includes individuals who cycle, walk, or engage in sports and those experiencing housing instability who may lack regular access to private washing spaces.
· Disabled Students or Those with Medical Conditions – The individual, lockable spaces ensure greater dignity and accessibility for students who need additional time, space, or support when using toilet and shower facilities






Evidence and Information
What information has been used as the basis for this EIA?
	· Student & Staff Feedback
Previous concerns raised by LGBT+ students regarding safety in communal toilets and showers.
· EDI Consultation
Input from students, staff, and community groups on how to improve inclusion and accessibility in campus facilities.
· Equality Monitoring Data
Review of campus demographics, including disability, gender identity, faith, and active travel participation.
· Religious & Cultural Best Practices
Consideration of faith-based washing needs (e.g., Wudu) and ensuring appropriate privacy for all users.
· LGBT+ Inclusion Standards
Ensuring facilities meet best practice guidance on gender-inclusive and safe spaces for LGBT+ individuals.
· Health & Safety Regulations
Compliance with Hygiene, Safety, and Accessibility




Which individuals, groups or organisations representing protected characteristics have been involved in the undertaking of this assessment?
	Lived experience staff and students



What does the information indicate about potential positive, neutral or negative impacts for each protected characteristic?

	Protected Characteristics
	Potential Impact
	Positive, Neutral, Negative

	Age
	Students of all ages benefit from increased hygiene, safety, and accessibility.	
Ensure clear signage and awareness campaigns for new facilities.
	Positive

	Disability
	Individual spaces provide greater privacy and accessibility for students with disabilities or medical conditions.	
Ensure compliance with accessible design standards and include emergency assistance alarms.
	Positive

	Gender Reassignment
	Private, individual spaces create a safer, more inclusive environment for trans and non-binary students.	
Promote facilities as an LGBT+ inclusive space in college communications.
	Positive

	Marriage and Civil Partnership
	No specific impact identified.
	Neutral

	Pregnancy and Maternity
	Individual showers and toilets provide additional comfort for students or staff who may need private washing facilities.	
Ensure easy access for those who require additional space or support.
	Positive

	Race
	Facilities will benefit all racial and ethnic groups, particularly students from cultural backgrounds where modesty is important.	
Continue engagement with diverse student groups. 
	Positive

	Religion or Belief
	The shower facility supports students who need to wash before prayers, particularly benefiting Muslim students.	
Ensure cultural sensitivity in signage and communications about the new facilities. 
	Positive

	Sex
	Individual spaces allow all genders to use the facilities comfortably and safely.	
Ensure equal provision across all gendered and non-gendered spaces. 
	Positive

	Sexual Orientation
	LGBT+ students, who previously faced challenges in communal spaces, will feel safer and more included.	
Promote the facilities as part of the College’s commitment to LGBT+ inclusion. 
	Positive



Are you able to reduce any potential negative impacts identified?  If so, how?
	Lack of Awareness of New Facilities 
Students may not know these facilities are available.	
Communicate improvements through student emails, signage, and staff announcements.

Potential Misuse or Vandalism 
 Private spaces may be misused if not monitored properly.	
Install appropriate security measures (e.g., CCTV in hallways, regular checks by Estates Team).

Access Restrictions for Disabled Users 
If not designed inclusively, facilities may not meet all accessibility needs.	
Ensure compliance with inclusive design (e.g., wider doorways, grab bars, emergency alarms).

Potential Queueing Issues
 Demand for private spaces may cause wait times.	
Monitor usage trends and assess whether additional units are needed in future.



Compliance with General Equality Duty
Does the policy, procedure or practice comply with the three parts of the general duty?
· Eliminate discrimination, harassment and victimization and other conduct prohibited by the Equality Act (2010)
· Foster good relations between people from different groups - this involves tackling prejudice and promoting understanding between people from different groups
· Advance equality of opportunity between people from different groups
	Yes
	x
	No
	



If no, what arrangements could be implemented to better comply with the duty?
	



What is the EIA outcome?

	A positive impact is likely
	x
	A negative impact is not foreseen
	

	
	
	
	

	A negative impact is likely
	
	A negative impact is probable or certain
	



	Are you able to introduce the policy, procedure or practice without changes?
	Yes
	x
	No
	


If no, what changes will you make before implementation?
	


Action and Monitoring
What action will be taken, by whom and when?
	Ensure facilities meet accessibility and inclusivity standards. 
Conduct an accessibility and safety audit before opening.
Estates Team, Health and Safety & EI lead 

Promote awareness of the new showers and toilets through College communications.	
Students association, marketing

Monitor facility usage to assess demand and any potential issues.	
Regular usage data collection and feedback sessions 
Estates & Facilities Team	

Ensure ongoing maintenance and cleanliness of showers and toilets. Monthly cleaning and maintenance checks.
Estates & Cleaning Teams		

Engage with students and staff to gather feedback on the new facilities.
Evaluate the impact on LGBT+ and religious inclusion in College spaces.	
EI lead, Student Support
	



Once implemented how the policy will, procedure or practice be monitored?
	Regular Maintenance Audits 
Student & Staff Feedback Feedback
Usage 
EDI & Estates Team Reviews 



	Signed:
	
	
	Date:
	



NB: Finalisation of central monitoring & identification of compound impact will be undertaken within Equalities Management.
[bookmark: _Toc364928202]Appendix 
Equality Act General Duty requires colleges to have due regard to the need to:
1. Eliminate 
1. discrimination, 
1. harassment, 
1. victimization; or 
1. any other prohibited conduct

1. Advance equality of opportunity by 
1. removing or minimizing disadvantages
1. meeting the needs of groups that are different from the needs of others
1. encouraging participation in public life

1. Foster good relations – tackle prejudice, promote understanding

Protected Characteristics:

1. Age 
1. Disability
1. Gender Reassignment
1. Marriage And Civil Partnership (applies only in relation to (1a) discrimination in employment, not to students)
1. Pregnancy And Maternity
1. Race
1. Religion Or Belief
1. Sex/ Gender
1. Sexual Orientation. 
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