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	Title of Policy, Project, Procedure or Practice:
	Creation of Additional Disabled Car Parking Spaces at Springburn




	Type of Policy, Procedure or Practice:
	New
	X
	
	Existing, Reviewed or Revised
	



	Team Leading Impact Assessment:
	Estates



	Lead Person:
	Paul Haslet / Claire Reid/ Amrit Kaur Bedi
	
	Date of Assessment:
	Feb 2025



Aims and Outcomes
What are the intended aims / outcomes of the policy, procedure or practice?  Who is the target audience and who is it intended to benefit?
	Glasgow Kelvin College is creating additional car parking spaces at the Springburn campus to improve accessibility and accommodate increasing demand. This EQIA assesses the potential impact of this development on different groups, ensuring inclusivity and minimising any unintended negative consequences.
This aligns with the college’s commitment to accessibility, inclusion, and sustainability, ensuring that all students, staff, and visitors can access campus facilities equitably.
Intended Aims / Outcomes of the Policy, Procedure, or Practice
The creation of additional car parking spaces at Springburn Campus aims to:
1. Improve Accessibility – Increase the availability of parking for students, staff, and visitors, with a focus on ensuring accessible parking for disabled users and those with mobility challenges.
2. Enhance Campus Infrastructure – Support a more inclusive and accessible campus by improving parking facilities and pathways.
3. Promote Safety – Reduce congestion and unsafe parking practices by providing designated spaces that meet regulatory standards.
4. Support Equality & Inclusion – Ensure that parking provisions consider the diverse needs of users, including disabled individuals.
Target Audience and Beneficiaries
The project is designed to benefit the following groups:
· Students – Ensuring fair access to parking for those who commute, including disabled students and those with caring responsibilities.
· Staff – Providing adequate parking for staff, particularly those with disabilities or other accessibility needs., in the staff car park
· Visitors – Ensuring that external visitors, including guest lecturers, contractors, and event attendees, have appropriate parking options.
· Disabled Individuals – Increasing the number of accessible parking bays and ensuring compliance with accessibility standards to support individuals with mobility impairments.
· Local Community – Reducing parking overflow into surrounding streets, improving relations with local residents.



Evidence and Information
What information has been used as the basis for this EIA?
	1. Equality Monitoring Data
· Student and Staff Demographics: Analysis of equality monitoring data for students and staff, including information on disability, age, and other protected characteristics.
· Disability Disclosure Rates: Data on the number of students and staff who have disclosed a disability and may require accessible parking.
2. Consultation & Engagement
· Feedback from Disabled Staff and Students: Direct input from individuals with lived experience of mobility challenges to understand specific needs.
· Student and Staff Surveys: Previous surveys conducted regarding accessibility and campus facilities.
· Engagement with Estates & Facilities Teams: Discussions with the College's Estates team to ensure compliance with building and accessibility standards.
· EDI Team Input: Consultation with the Equality Inclusion Lead to assess wider equality considerations.
3. Legal and Regulatory Frameworks
· Equality Act 2010: Ensuring compliance with duties to prevent discrimination and provide reasonable adjustments.
· Scottish Building Standards (Technical Handbook 2023): Guidelines on accessible parking requirements.
· Inclusive Mobility Guidance (Department for Transport): Recommendations on disabled parking space design and layout.
5. Previous Impact Assessments & Lessons Learned
· Accessibility Audits of College Campuses: Past assessments identifying key accessibility barriers in campus infrastructure.
· Feedback from Recent Campus Developments: Insights from similar projects at the College, such as updates to disabled parking at other campuses.



Which individuals, groups or organisations representing protected characteristics have been involved in the undertaking of this assessment?
	Your Options Understood – organisation who carried out campus accessibility audit
Disabled staff and students



What does the information indicate about potential positive, neutral or negative impacts for each protected characteristic?

	Protected Characteristics
	Potential Impact
	Positive, Neutral, Negative

	Age
	Older individuals, particularly those with mobility issues, will benefit from the increased number of disabled parking spaces.
	Positive

	Disability
	The increase in disabled parking bays improves accessibility for students, staff, and visitors with mobility impairments. This will enhance inclusivity and reduce barriers to campus access.
Ensure that new disabled spaces meet national accessibility standards, are clearly marked, and are located close to campus entrances. Provide a safe and well-maintained pathway from parking areas to main buildings.

	Positive

	Gender Reassignment
	No specific impact identified.
	Neutral

	Marriage and Civil Partnership
	No specific impact identified.
	Neutral

	Pregnancy and Maternity
	Increased availability of accessible spaces may indirectly benefit pregnant individuals who need parking closer to entrances.
	Positive

	Race
	No specific impact identified.

	Neutral

	Religion or Belief
	No specific impact identified.

	Neutral

	Sex
	No significant impact, though improvements to well-lit accessible parking areas could enhance safety for all users, particularly women and non-binary individuals who may feel vulnerable in poorly lit areas.

	Positive

	Sexual Orientation
	No specific impact identified.

	Neutral



Are you able to reduce any potential negative impacts identified?  If so, how?
	While the overall impact of adding more parking spaces—including increased disabled parking—is positive, there are some potential negative impacts. Below are the key concerns and proposed mitigation measures:
	Conngestion & Competition for Spaces 
If demand exceeds supply, competition for parking may cause frustration among staff and students.



	Improve communication around parking policies and priority users.



Misuse of Disabled Parking Bays 
There is a risk that disabled spaces could be misused by non-disabled individuals, reducing availability for those who genuinely need them.
 Implement stricter enforcement of disabled parking rules.
 Increase signage and visibility of restrictions. 
 Conduct regular checks and introduce penalties for misuse.

	Safety Concerns, Especially in Poorly Lit Areas 
Increased parking without adequate lighting and security measures may raise safety concerns, particularly for those parking in the evenings.



	 Ensure all parking areas are well-lit 
Conduct a campus-wide safety audit, engaging staff and students in identifying any concerns.






Compliance with General Equality Duty
Does the policy, procedure or practice comply with the three parts of the general duty?
· Eliminate discrimination, harassment and victimization and other conduct prohibited by the Equality Act (2010)
· Foster good relations between people from different groups - this involves tackling prejudice and promoting understanding between people from different groups
· Advance equality of opportunity between people from different groups
	Yes
	x
	No
	



If no, what arrangements could be implemented to better comply with the duty?
	



What is the EIA outcome?

	A positive impact is likely
	x
	A negative impact is not foreseen
	

	
	
	
	

	A negative impact is likely
	
	A negative impact is probable or certain
	



	Are you able to introduce the policy, procedure or practice without changes?
	Yes
	x
	No
	


If no, what changes will you make before implementation?
	


Action and Monitoring
What action will be taken, by whom and when?
	
Conduct parking demand analysis to assess the impact of increasing disabled spaces on general parking availability.	
Estates Team / Health and Safety Review parking usage data before and after implementation.
Ensure compliance with accessibility standards for all new disabled parking spaces, including location, size, and pathway accessibility.	
Estates Team / Health and Safety	
Increase and improve signage to clearly mark disabled bays and prevent misuse.	
Estates and Marketing Team	
Implement enforcement measures to prevent misuse of disabled spaces, including monitoring and penalties for unauthorised use.	
Estates Team / Health and Safety 
Improve lighting and security measures in parking areas to enhance safety.	
Estates Team / Health and Safety 
Promote sustainable transport options such as car-sharing schemes, active travel routes, and public transport links.	
Sustainability Team, Marketing & Student Support	



Once implemented how the policy will, procedure or practice be monitored?
	Once the additional car parking spaces at Springburn Campus are implemented, ongoing monitoring will ensure they meet the needs of all users and remain effective. The following measures will be used:
1. Usage and Accessibility Monitoring
· Regular Parking Audits 
· Spot Checks & Enforcement 2. Stakeholder Feedback
· Student and Staff Surveys 
3. Safety and Security Monitoring
· Lighting and Security Reviews 
· Incident Reporting System 
4. Impact on Sustainable Travel Initiatives
5. Formal Review and Adjustments




	Signed:
	
	
	Date:
	



NB: Finalisation of central monitoring & identification of compound impact will be undertaken within Equalities Management.
[bookmark: _Toc364928202]Appendix 
Equality Act General Duty requires colleges to have due regard to the need to:
1. Eliminate 
1. discrimination, 
1. harassment, 
1. victimization; or 
1. any other prohibited conduct

1. Advance equality of opportunity by 
1. removing or minimizing disadvantages
1. meeting the needs of groups that are different from the needs of others
1. encouraging participation in public life

1. Foster good relations – tackle prejudice, promote understanding

Protected Characteristics:

1. Age 
1. Disability
1. Gender Reassignment
1. Marriage And Civil Partnership (applies only in relation to (1a) discrimination in employment, not to students)
1. Pregnancy And Maternity
1. Race
1. Religion Or Belief
1. Sex/ Gender
1. Sexual Orientation. 
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