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	Title of Policy, Project, Procedure or Practice:
	New Catering Space at Easterhouse Campus



	Type of Policy, Procedure or Practice:
	New
	X
	
	Existing, Reviewed or Revised
	



	Team Leading Impact Assessment:
	Estates



	Lead Person:
	Paul Haslet / Claire Reid/ Amrit Kaur Bedi
	
	Date of Assessment:
	Feb 2025



Aims and Outcomes
What are the intended aims / outcomes of the policy, procedure or practice?  Who is the target audience and who is it intended to benefit?
	1. Intended Aims / Outcomes of the Policy, Procedure, or Practice
The creation of a new catering space at Easterhouse Campus aims to:
· Enhance Practical Learning – Provide hospitality and catering students with a dedicated, fully equipped space for practical training, improving their skills and employability.
· Utilise Previously Unused Space – Transforming an unused room into a functional, well-equipped catering area maximises campus facilities.
· Support the Local Community – The space will also be used by those accessing community hubs, offering opportunities for social engagement and learning.
· Promote Inclusion & Accessibility – Ensure the space is inclusive for all students, including those with disabilities or dietary requirements.
· Encourage Healthier Eating & Food Education – The space can support initiatives around nutrition, sustainable food practices, and cultural cooking experiences.

2. Target Audience and Beneficiaries
· Hospitality & Catering Students – The primary users, benefiting from hands-on training in a professional-standard space.
· Those Using Community Hubs – Those engaged in community activities will have access to the new catering space for cooking workshops, social meals, and food preparation.
· Students with Additional Support Needs – A structured and inclusive environment will allow greater engagement for students with learning differences or disabilities.
· The Wider Community – Potential for external partnerships or community cooking initiatives to take place.
· College Staff – Opportunities for staff well-being sessions around nutrition, healthy eating, and sustainable food practices.







Evidence and Information
What information has been used as the basis for this EIA?
	Student & Staff Feedback	
Identified a need for better catering training facilities.

Usage of Existing Spaces	
The previous room was underutilised, making repurposing beneficial.

Consultation with Community Hub Users	
Recognised the need for a space that could support community meals and social cooking sessions.

Inclusion & Accessibility Guidelines	
Ensuring the space is accessible for disabled students and inclusive of diverse dietary and cultural needs.

Health & Wellbeing Strategies	
Food education is linked to physical health, mental wellbeing, and social inclusion.



Which individuals, groups or organisations representing protected characteristics have been involved in the undertaking of this assessment?
	Lived experience staff and students



What does the information indicate about potential positive, neutral or negative impacts for each protected characteristic?

	Protected Characteristics
	Potential Impact
	Positive, Neutral, Negative

	Age
	Space will support students of all ages in hospitality training.	
Ensure training resources are tailored to different age groups.
	Positive

	Disability
	The catering space will be physically accessible, with adapted equipment if needed.	
Provide adjustable-height workstations and accessible appliances.
	Positive

	Gender Reassignment
	A welcoming space for all students.	
Promote the space as gender-inclusive.
	Positive

	Marriage and Civil Partnership
	No specific impact identified.
	Neutral

	Pregnancy and Maternity
	Space encourages healthy eating education, which can be beneficial for pregnant students/staff.	Ensure seating is available for those needing rest.
	Positive

	Race
	The space encourages cultural food diversity, promoting learning about different cuisines.	
Incorporate multicultural cooking sessions.
	Positive

	Religion or Belief
	Can be used to prepare food that meets dietary requirements (e.g., Halal, Kosher, vegetarian).	
Ensure clear food preparation areas for different dietary needs.
	Positive

	Sex
	Open to all genders, ensuring equal access to training.	
Encourage equal participation in catering training.
	Positive

	Sexual Orientation
	The space is inclusive of all students, promoting diversity.	
Ensure visibility of LGBT+ inclusivity within the space..
	Positive



Are you able to reduce any potential negative impacts identified?  If so, how?
	Limited Awareness of the Space
Some students may not know about it.	
Promote through college communication channels (emails, posters, student induction).

Dietary Restrictions Not Considered	
Ensure training covers various dietary needs, including vegetarian, vegan, Halal, and Kosher cooking.

Space Availability Conflicts	
Develop a clear booking system to ensure fair access for different user groups.

Potential for Food Waste	
Promote sustainable cooking practices and ensure proper food storage facilities.



Compliance with General Equality Duty
Does the policy, procedure or practice comply with the three parts of the general duty?
· Eliminate discrimination, harassment and victimization and other conduct prohibited by the Equality Act (2010)
· Foster good relations between people from different groups - this involves tackling prejudice and promoting understanding between people from different groups
· Advance equality of opportunity between people from different groups
	Yes
	x
	No
	



If no, what arrangements could be implemented to better comply with the duty?
	



What is the EIA outcome?

	A positive impact is likely
	x
	A negative impact is not foreseen
	

	
	
	
	

	A negative impact is likely
	
	A negative impact is probable or certain
	



	Are you able to introduce the policy, procedure or practice without changes?
	Yes
	x
	No
	


If no, what changes will you make before implementation?
	


Action and Monitoring
What action will be taken, by whom and when?
	· Regular Usage Audits – Track how frequently the space is used by different student groups.
· Student & Community Feedback – Conduct surveys every six months to assess how well the space meets user needs.
· EDI & Estates Team Reviews – Ensure the catering space remains accessible, inclusive, and fit for purpose.
· Sustainability Review – Monitor food waste levels and encourage sustainable cooking practices.



Once implemented how the policy will, procedure or practice be monitored?
	Findings shared with Estates, EDI, and Senior Leadership Teams.

Adjustments made based on student and staff feedback to enhance usability.

Promotion of cultural food diversity, healthy eating, and sustainable practices as part of Glasgow Kelvin College’s commitment to inclusion and wellbeing.




	Signed:
	
	
	Date:
	



NB: Finalisation of central monitoring & identification of compound impact will be undertaken within Equalities Management.
[bookmark: _Toc364928202]Appendix 
Equality Act General Duty requires colleges to have due regard to the need to:
1. Eliminate 
1. discrimination, 
1. harassment, 
1. victimization; or 
1. any other prohibited conduct

1. Advance equality of opportunity by 
1. removing or minimizing disadvantages
1. meeting the needs of groups that are different from the needs of others
1. encouraging participation in public life

1. Foster good relations – tackle prejudice, promote understanding

Protected Characteristics:

1. Age 
1. Disability
1. Gender Reassignment
1. Marriage And Civil Partnership (applies only in relation to (1a) discrimination in employment, not to students)
1. Pregnancy And Maternity
1. Race
1. Religion Or Belief
1. Sex/ Gender
1. Sexual Orientation. 
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